
Revised July 2011 
 

 

Lincoln PTO Student Code of Conduct &  

Disciplinary Policy for Events and Activities 

 
Thank you for your participation in Lincoln PTO programs. In order to ensure our programs run smoothly 

and your child has a positive experience, we are asking that all parents and children read, understand, 

and adhere to the following code of conduct: 

Students are expected to treat teachers and volunteer leaders respectfully, as if in a Lincoln classroom 

during school hours. This includes letting others speak without interruption, raising your hand when you 

wish to speak, keeping comments kind and constructive, obeying the teacher/volunteers quiet signs, no 

hitting or wrestling.   

Disciplinary Actions 

If a student disobeys any of these rules, the teacher/volunteer can, at his/her discretion, take the 

following actions: 

First Offense:  Provide a verbal warning which restates the rule(s). 

Second Offense:  Isolate the student in a “time out” for 5 minutes. The teacher will also send 

home a written warning indicating the reason for the student’s time out, as well as the need for 

parental involvement (detailed below) if the problem(s) continue. 

Third Offense:  If a teacher/volunteer has had to isolate a student more than once during the 

length of the program, the teacher/volunteer will call the student’s parents. At the 

teacher/volunteer’s discretion, the student may not be allowed to return to class unless 

accompanied by his/her parent. This arrangement may continue until the teacher/volunteer, 

parent and student agree that the student is ready to follow the rules without intervention. 

Fourth Offense:  If the student fails to respond to the parent/teacher conferencing, relapse and 

continues the previous behavior, begins a new disruptive pattern, or behaves disruptively even 

with his/her parent present, he/she will no longer be allowed to participate in the PTO program. 

If a teacher/volunteer witnesses a serious infraction meriting immediate dismissal from the program, 

he/she is not obligated to take all of the above steps. 

 

Thank you for your review and adherence to this Lincoln PTO Code of Conduct. We look forward to a 

great year! 

 


